Exercise - What Would You Do?
Scenario #1
Tanya is a school custodian for Liunaville Elementary School. She has worked there for 9 months. Liunaville is
a right to work jurisdiction (no agency fee law) and Tanya is not a union member.
Danielle is the steward for LIUNA L. 1234,
Mr. Meany is their supervisor.
The school custodians must report to work by 4pm and work until midnight Monday through Friday.
Tuesday, February 21
Tanya comes to work at 4:10pm. Her babysitter was late so she called Mr. Meany and left him a voice mail at

3:30pm to tell him she would be a little late. (The CBA requires all workers who will be late to call their supervisor
to let them know as soon as possible, but before their shift begins).

When Tanya gets to work, Mr. Meany confronts her and asks why she was late, yelling “I am sick and tired of
you coming in here whenever you want! What’s your excuse this time??” Tanya asks if she can have a steward
present. Mr. Meany says that Danielle is not there today so Tanya should just tell him why she was late. Tanya
asks if they can talk tomorrow when Danielle is back at work and Mr. Meany just walks away.

Wednesday, February 22
8am: Tanya receives an e-mail from Mr. Meany that says she is suspended for 10 days for being late and to not
come back to work until then.

Noon: Tanya meets with Danielle, the union steward. Tanya tells Danielle that she was suspended for 10 days
and wants the union to file a grievance. Danielle says that the union won’t file a grievance for Tanya because she
is busy and doesn’t have time. Besides, she says, Tanya is not even a union member.

QUESTIONS
1. Were Tanya’s Weingarten rights violated by Mr. Meany? Why or why not? Be specific.

2. Name 2 things that Mr. Meany could have done differently to be sure that he avoided a Weingarten
violation in this scenario?

3. Did Danielle violate the union’s duty of fair representation? Why or why not?

4. Did Mr. Meany provide Tanya due process? Why or why not?





